
POSITION OBJECTIVE: 

To assist the existing ministry team in developing and expanding the worship life of our church. To develop and lead a youth and families ministry. To provide leadership to our young adults and to assist them in their growth both within the church and in their faith. To assist in outreach to our local community.

DUTIES: 

The successful applicant will contribute to the ministry of the church, and Christian outreach in the wider community. The applicant’s role will be nurturing and outreach within the following groups: 

· Junior Youth: (Grades 5 and 6 of primary school).

· Youth: (Grades 7 - 10).

· Children and Families. 

The successful applicant shall also co-ordinate, equip and inspire youth leaders as they seek to minister and evangelise.
LEVEL OF RESPONSIBILITY: 
The immediate supervisor for this position will be the Rector. The appointee, under general strategic direction, is expected to work with minimum supervision. The successful person will be experienced in the development of successful youth or children and families’ ministries and able to exercise initiative in the development and implementation of these.

Specific Responsibilities:

· the development and growth of a children’s, families and youth ministry. 

· the development of a strategy to grow children and youth in their personal walk with Christ,

· the development of young adults and senior youth towards involvement in ministry groups.

SELECTION CRITERIA: 

The applicants will be assessed by the following criteria:

1. a proven commitment to Christ and the growth of His Church,

2. the ability to engage with the wider community,

3. a passion for taking God’s love to the community,

4. well-developed leadership skills, particularly in the areas of youth or children’s and families ministry,

5. the ability to work individually or in a team environment.

WORKING ENVIRONMENT: 

Holy Trinity is committed to grow people to a saving knowledge of Christ and to take Christ’s love to the community. We have a well-equipped parish office with part time administrative secretarial support.

ESSENTIAL REQUIREMENTS: Safe ministry accreditation in the Diocese of Tasmania, or the ability to obtain this accreditation prior to appointment.

DESIRABLE REQUIREMENTS: Relevant theological qualifications or other relevant studies.

CONDITIONS OF EMPLOYMENT

For an ordained minister;

· conditions would be in accordance with Diocesan standard stipend and conditions for a Curate (contact the Diocesan office for details – phone 6223 8811 or via the web at http://www.anglicantas.org.au).

For a non-ordained person, the following conditions are offered;

· Salary within the range $30590 - $31588,

· housing allowance of $150 per week,

· car mileage payment or transport (at Parish discretion) when required to travel,

· 4 weeks’ recreation leave per year,

· 10 days’ sick leave per year,

· statutory superannuation payments.

There will be a 6-month probation period for this position with annual performance reviews.

The appointment will be for five years and renewable for either Ordained or non-ordained person.

HOW TO APPLY

To be considered applicants should submit their resume and a written application of approximately 1500 words addressing each of the Selection Criteria, detailing how their skills and training equip them to fulfil the Duties of this position.
Applications addressing the selection criteria will be received until the 31st July 2004 addressed Private & Confidential to Debra Watkins, Holy Trinity Anglican Church, 50 Warwick Street, Hobart, 7000 or by e-mail to admin@hthobart.org.au.   
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